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Six Characteristic of Charismatic Leadership
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Abstract

The objectives of this research were 1.) to study charismatic leadership and its achievement in
community development based on the philosophy of sufficiency economy, 2.) to study charismatic leadership
factors in predicting the achievement in community development based on the philosophy of sufficiency
economies, and 3.) to analysis charismatic leadership factors affecting the achievement in community
development based on the philosophy of sufficiency economies. The study employed a quantitative research
method. The respondents in this study were 375 leaders who were granted “The Excellent Leader in a
Community Development Network Awards in the year 2011” and 50 technicians from government sectors
and community leaders selected by the purposive sampling method. Questionnaires and interviews were
used as a tool for collecting data. The statistics used in this research included percentage, mean, standard
deviation and correlation coefficient test, regression analysis for hypothesis testing. It was found that from 8
characteristics of leadership (i.e., strong vision, management ability, social skill, making his/her workers feel
capable, goal-oriented working style, model property, model behavior, and model mentality), 4 leadership
characteristics (strong vision, management skill, goal-oriented working style, and model mentality) were
significantly related to efficiency of development based on the philosophy of sufficiency economies. Strong
vision and management skill are related at the level of 0.1. Goal-oriented working style and model mentality
are related at the level of 0.5. The other 4 characteristics are not related to efficiency of development
based on the philosophy of sufficiency economies. Additionally, from the interviews, it was found that strong
vision, management skill, goal-oriented working style, model mentality were major leadership characteristics
affecting the efficiency of development based on the philosophy of sufficiency economies. Social skill and
model behavior, however, were considered to be minor leadership characteristics affecting the efficiency of

development based on the philosophy of sufficiency economies.

Keywords: 1. Charismatic leadership. 2. The philosophy of sufficiency economy. 3. Achievement of

development.
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