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Abstract

At the present, organizations are becoming more aware of ethical issues
because of ethical problems arising both within the country and abroad. There
are also liberalization of trade and the formulation of rules or standards of ethics
for organizations to follow. Consequently many organizations are developing
their own ethics policies and ethical development guidelines for implementation
within their organizations. The human resource department plays a critical role
in ethical development in an organization. This article aims to introduce the
concept of ethical development through the human resource management process.
This includes Recruitment & Selection, Orientation, Training & Development,
Performance Appraisal and Reward & Punishment in order for organizations to

apply these concepts.

Keywords: 1. Ethical Development. 2. Organization. 3. Human Resource

Management.
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